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What is Pride month? 
 

Pride month began in New York in 1970 as a protest to commemorate the Stonewall riots, during 

which LGBT+ people fought back against unfair treatment by the police. This movement spread 

around the world, inspiring LGBT+ people to protest for equal rights and treatment. Over time this 

has developed into a celebration of the history and contributions of the LGBT+ community. While 

there are large Pride celebrations in cities across the world during June, it is also an opportunity to 

raise awareness of LGBT+ issues for everyone. 

 

Why is Pride necessary? 
 

There has undoubtedly been progress in the UK with regards to LGBT+ rights: before 1967 

homosexuality was still a crime in England, and by 2010 LGBT+ people were covered by the Equality 

Act. Pride is, in part, a celebration of the progress the LGBT+ community and wider society have 

made in acceptance and support. 

However, as outlined in the sections below, the LGBT+ community in the UK and around the world 

still face significant challenges and Pride month is an important opportunity to raise awareness and 

educate people about them. It is also invaluable in showing LGBT+ people that they are accepted, 

supported and valued by those people around them. 

Is an LGBT Pride month appropriate for a school? 
 

Yes, absolutely! In fact, it is more important than ever. Between 1988 and 2003 schools were legally 

banned from the ‘promotion of homosexuality’ under so-called ‘Section 28’. This meant that a 

generation of LGBT+ people grew up never learning about other LGBT+ people at school or feeling 

that school was a safe and supportive place for them. That law is gone, and schools are now bound 

by the Equality Act 2010 and the Public Sector Equality Duty to ‘eliminate discrimination’ and ‘foster 

good relations’ between different groups: Pride month is the perfect opportunity to make this a 

school-wide focus. 

There are LGBT+ students and staff at Bishop Justus, some of whom are open about their identity, 

many of whom keep it to themselves. Every single student at the school has the right to feel safe and 

supported, and to see people like them reflected in the school and the wider community. 

What is the relationship between LGBT+ and safeguarding? 
 

A student identifying as LGBT+ is not, in and of itself, a safeguarding concern. However, LGBT+ 

people can face additional challenges, in particular around mental health, bullying and acceptance at 

home. As with any student, LGBT+ students can be vulnerable and if you have any concerns about 

a student’s safety or wellbeing you must follow the school’s safeguarding procedures by logging 

them on SafeGuard as soon as possible. 

What should I do if a student is using religion to justify anti-LGBT+ behaviour? 
 

As a school, we believe we are all made equal before God and God loves us all unconditionally. Jesus 

taught us and challenged us to love one another and reminds us that every life is worthy of dignity 

and celebration. It is not acceptable to use religion as a justification for anti-LGBT+ behaviour at 

our school and you must challenge this if you encounter it. As part of our chaplaincy Lee Kings is 
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happy to meet with students and discuss this further, and you can also contact the EDI Staff Group 

for support. 

Why isn’t there a ‘straight pride’ month? 
 

LGBT+ Pride month is specifically intended to raise awareness of issues affecting people who have 

less access to power and are more likely to be marginalised. Most people in society are heterosexual 

and/or cisgender, meaning that issues that affect LGBT+ people are not always noticed or 

understood by the majority of people. Historically, heterosexual people have not experienced the 

specific challenges faced by LGBT+ people and heterosexuality has been the social norm so there is 

not a need to ‘raise awareness’ of heterosexuality. Therefore, LGBT+ Pride month is an opportunity 

to celebrate and raise awareness of a community that has been marginalised in history and still faces 

additional challenges today. 

What does LGBT mean? 
 

The definitions below are taken from the Stonewall glossary, a link to which can be found in the 

‘further reading’ section below. 

• L = Lesbian. Refers to a woman who has a romantic and/or sexual orientation towards 

women 

• G = Gay. Refers to a man who has a romantic and/or sexual orientation towards men. Also a 

generic term for lesbian and gay sexuality - some women define themselves as gay rather 

than lesbian. 

• B = Bi. Bi is an umbrella term used to describe a romantic and/or sexual orientation towards 

more than one gender. 

• T = Trans. An umbrella term to describe people whose gender is not the same as, or does 

not sit comfortably with, the sex they were assigned at birth. Please see the section below 

on gender identity for more information. 

What does the ‘+’ mean? 
 

Some people do not feel they fit into the ‘LGBT’ definitions above. Therefore, a ‘+’ is added to the 

term to show that the community is wider and more inclusive than the ‘LGBT’ defined above. There 

are many different identities that are covered by the term ‘LGBT+’, but some you might hear 

commonly referred to include: 

• Pan/pansexual, people whose romantic and/or sexual attraction towards others is not 

limited by sex or gender. 

• Enby/non-binary, people whose gender identity doesn’t sit comfortably with ‘male’ and 

‘female’ (see the gender identity section below for more detail). 

• Intersex, people who may have the biological attributes of both sexes or whose biological 

attributes do not fit with societal assumptions about what constitutes male or female. 

• Ace/asexual, an umbrella term used specifically to describe experiences of a lack of, varying, 

or occasional experiences of sexual attraction. 

• Aro/aromantic, an umbrella term used specifically to describe experiences of a lack of, 

varying, or occasional experiences of romantic attraction 

• Questioning, people who are exploring their sexual orientation and/or gender identity. 
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What about the ‘Q’?  
 

Sometimes the term LGBTQ+ is used, with the ‘Q’ often standing for ‘Queer’. This is a controversial 

term, given its long association with homophobia and anti-LGBT+ hate crime. However, some LGBT+ 

people have sought to reclaim the word and use it to describe their identity. There is a ‘further read’ 

about this below if you are interested in understanding more. 

Given its controversial and divisive nature we are not encouraging its use at school.  

That said, if students ask genuine and appropriate questions about it you can answer them if you 

feel confident to do so. If an LGBT+ student identifies themself as ‘queer’ you should listen and not 

challenge or attempt to ‘correct’ them.  

Any instances of anti-LGBT+ behaviour or bullying, even if not directed against a specific/LGBT+ 

student or member of staff, must be challenged, sanctioned and logged on SIMS. 

What is the relationship between LGBT+ and gender identity? 
 

This is a complex question. The information outlined below is only a brief overview and does not 

represent every aspect of the LGBT+/gender experience. 

The difference between ‘sex’ and ‘gender’  

• ‘Sex’ is assigned to individuals at birth, based on the genitalia of the newborn. 

• ‘Gender’ is a much wider and personal concept, defined by the UK government as ‘a social 

construction relating to behaviours and attributes based on labels of masculinity and 

femininity; gender identity is a personal, internal perception of oneself and so the gender 

category someone identifies with may not match the sex they were assigned at birth.’ 

What is the difference between ‘transgender’ and ‘cisgender’?  

• The term ‘transgender’, often shortened to ‘trans’, refers to people whose gender identity 

does not match the sex they were assigned at birth. The term comes from the Latin ‘trans’ 

which means ‘across from’, and historically refers to trans men (people who were assigned 

female at birth but identify and live as male) and trans women (people who were assigned 

male at birth but identify and live as female), however there is a much wider range of gender 

identities, some of which are outlined below. 

• The term ‘cisgender’ refers to individuals whose gender identity matches the sex they were 

assigned at birth. This comes from the Latin ‘cis’ meaning ‘on the same side’ 

What other common gender identities are there?  

• Non-binary (sometimes written as ‘NB’ or ‘enby’) is used by some people whose gender 

identity does not easily sit within the male/female gender binary. 

• Gender non-conforming is used by some people who (often) identify as cisgender but don’t 

express themselves in the ‘typical’ manner of their gender. 

• Genderfluid is used by some people who feel they do not have a fixed gender identity, 

rather one that changes at different times. 

In all instances it is up to the individual to define themselves and not for others to attach labels or 

question why people might change their gender identity. 
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What are the challenges LGBT+ people face in the UK? 
 

• A recent report by Stonewall found that: 

o Only half of lesbian, gay and bi people (46 per cent) and trans people (47 per cent) 

feel able to be open about their sexual orientation or gender identity to everyone in 

their family. 

o Half of black, Asian and minority ethnic LGBT people (51 per cent) have experienced 

discrimination or poor treatment from others in their local LGBT community 

because of their ethnicity. This number rises to three in five black LGBT people (61 

per cent). 

• Homophobic hate crime, including violent assault, has almost trebled in the past 5 years in 

the UK, and the true number remains unknown due to underreporting. 

• LGBT+ young people are more likely to experience homelessness than their non-LGBT+ 

peers, often as the result of rejection by their family. 

• LGBT+ people are more likely to experience significant mental health issues, self harm and 

substance abuse compared to non-LGBT+ people, made worse by hate crime, bullying and 

lack of acceptance and support. 

What are the challenges LGBT+ people face around the world? 
 

• 71 countries criminalise same-sex relationships, and in 45 the law is applied to women as 

well as men. This is in part a legacy of colonialism, as the British Empire promoted the 

illegality of homosexuality in many of its colonies. Over half of the countries in the world 

where homosexuality remains illegal had links to the British Empire. It is also a capital 

offense in eight states including Iran. 

• In Chechnya, a republic within the Russian Federation, there have been a series of anti-gay 

purges, in which men who are just suspected of being gay or bisexual have been 

disappeared, tortured and murdered. The most recent purge was in 2019. 

• Even where homosexuality is not illegal many countries around the world do not provide 

legal, workplace or health protections for LGBT+ people. 

• In Poland and Hungary the governments are pursuing policies of ‘illiberal democracy’ which 

undermine the protections for minorities, especially LGBT+ people. Poland has seen the 

establishment of a number of ‘LGBT Free Zones’ where local authorities have placed 

restrictions on LGBT+ people and Pride events. 

 

 

 

 

 

 

 

 

 

https://www.stonewall.org.uk/sites/default/files/lgbt_in_britain_home_and_communities.pdf
https://www.bbc.co.uk/news/uk-54470077
https://www.theproudtrust.org/resources/research-and-guidance-by-other-organisations/lgbt-youth-homelessness-a-uk-national-scoping-of-cause-prevalence-response-and-outcome/
https://www.gmmh.nhs.uk/news/why-is-the-lgbtq-community-disproportionately-affected-by-mental-health-problems-and-suicide-4240/
https://www.gmmh.nhs.uk/news/why-is-the-lgbtq-community-disproportionately-affected-by-mental-health-problems-and-suicide-4240/
https://theconversation.com/how-britains-colonial-legacy-still-affects-lgbt-politics-around-the-world-95799
https://www.hrw.org/news/2019/05/08/russia-new-anti-gay-crackdown-chechnya
https://www.hrw.org/news/2020/05/18/global-report-card-lgbtq-rights-idahobit
https://www.hrw.org/news/2020/11/18/hungary-intensified-attack-lgbt-people
https://www.bbc.co.uk/news/stories-54191344
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What is the Pride flag? 
 

The Pride flag is not actually just a rainbow, rather its designer Gilbert Baker intended each colour to 

convey a specific meaning: 

 

In recent years many in the LGBT+ community have moved to using the updated ‘progress flag’ (see 

below). This takes the original flag above and adds in a triangle made of black and brown lines (to 

represent LGBT+ people of colour) and pink, light blue and white (to represent Trans members of the 

community) 

 

What can I do as a teacher/year team to support LGBT+ students? 
 

In addition to the advice in the section below, there are some easy things we can do as teachers, 

form tutors and year teams to support LGBT+ people in our community. 

The key is to let all students know that LGBT+ people are welcome and supported when you are 

around. Don’t wait until you know you have an LGBT+ student in your room to do this, you will have 

such students and not know it. Things you can do this include: 

• Encouraging awareness about LGBT+ issues, especially ones in the news. For example, 

recent stories about Elliot Page’s transition and Demi Lovato identifying as non-binary. 

• Challenge any and all homophobic and anti-LGBT+ behaviour when you encounter it. The 

behaviour does not have to be targeted at anyone, or only at LGBT+ people to be classed as 

homophobic. The classic example is describing something as ‘gay’ in a negative way. It is 

hard to overstate how hurtful and upsetting it can be to LGBT+ people to hear these things, 

even when not aimed directly at us. 

https://www.bbc.co.uk/news/world-us-canada-56952345
https://www.bbc.co.uk/news/newsbeat-57169541
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• Check out the toolkit provided by ‘Just Like Us’, an organisation committed to promoting 

LGBT+ support in schools. Their toolkit is organised by key stage and provides resources to 

support raising the profile of LGBT+ people and issues for every subject/PSHE. They also 

have a number of video resources of LGBT+ people talking about their hopes, passions and 

experiences. The toolkit is free and can be accessed here: 

https://www.toolkit.justlikeus.org/ (the school is already signed up so you can skip the ‘sign 

up’ pop-up at the start) 

How can I be an ally and positively support LGBT+ people around me? 
 

In addition to being members of staff at a school we are also people in a community and there are 

specific things we can all do to support LGBT+ people, not only at school but in our society. As ever, 

the most important thing is to treat everyone with respect: 

• Listen. LGBT+ people’s identity is intensely personal, if an LGBT+ person is opening up to you 

then make sure you not only hear what they are saying but are actively listening. Avoid 

giving the impression of not being interested or asking probing/challenging questions. You 

might not ‘care’ about people’s sexuality or gender identity, but to the LGBT+ person it can 

be a big deal. 

• If someone choses to come out to you listen and respect that. While they may wish to 

discuss further they also might not, and respect their boundaries. It is also important to 

respect their privacy and not to mention it to others unless the person has said it is ok to do 

so. LGBT+ people do not just come out once. We have to do it every day, every time we 

meet new people, and it is frankly exhausting. 

• Take LGBT+ people’s concerns seriously. No matter how confident people can appear, many 

LGBT+ people experience times where they feel less accepted or vulnerable. If an LGBT+ 

person opens up to you about this then take it seriously and offer them support as 

necessary. 

• Be clear in your support for LGBT+ equality. Encourage supportive discussion of LGBT+ 

issues and challenge prejudice wherever you encounter it.  

• Avoid assumptions. Assuming someone is/is not LGBT+ can cause problems. Avoid assuming 

people are heterosexual/cisgender when talking to them or discussing their families and 

relationships. Don’t attach labels to people you haven’t heard them use to describe 

themselves. 

• Respect the person’s pronouns. This is particularly the case for Trans and non-binary 

people. If the person asks you to use a particular set of pronouns to refer to them, use their 

preferred pronouns not the ones you think they should have. Even if you are cisgender you 

can highlight your pronouns to make others feel more comfortable discussing theirs.  

• Don’t deadname. When someone changes their gender identity, they may also change their 

name. The continued use of their old name is called ‘deadnaming’ and can be really 

upsetting to the individual. 

• Accept we all make mistakes, but learn from it. Everyone says the wrong thing from time to 

time, including other LGBT+ people. What matters is what we do next: if someone corrects 

you, listen and take it onboard. Continuing to say the wrong thing simply shows you do not 

respect that person/group. 

https://www.toolkit.justlikeus.org/
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What can I do if I have any questions or would like further guidance? 
 

Check out the further reading section below and feel free to get in touch with Richard Allen at 

Richard.allen@bishopjustus.bromley.sch.uk  

Further reading for staff 
 

Stonewall’s glossary of terms: https://www.stonewall.org.uk/help-advice/faqs-and-

glossary/glossary-terms  

LGBT+ people discuss what the term ‘Queer’ means to them: https://www.them.us/story/what-

does-queer-mean  

Guide from Imperial College London on how to be an LGBT+ ally 

https://www.imperial.ac.uk/equality/resources/lgbtq-equality/how-to-be-an-lgbtq-ally/  

UK Black Pride website covering the issues facing Black and non-white LGBT+ people in the UK and 

around the world https://www.ukblackpride.org.uk/  

The Just Like Us toolkit https://www.toolkit.justlikeus.org/  

 

mailto:Richard.allen@bishopjustus.bromley.sch.uk
https://www.stonewall.org.uk/help-advice/faqs-and-glossary/glossary-terms
https://www.stonewall.org.uk/help-advice/faqs-and-glossary/glossary-terms
https://www.them.us/story/what-does-queer-mean
https://www.them.us/story/what-does-queer-mean
https://www.imperial.ac.uk/equality/resources/lgbtq-equality/how-to-be-an-lgbtq-ally/
https://www.ukblackpride.org.uk/
https://www.toolkit.justlikeus.org/
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